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CHILD PROTECTION POLICY

At Sharpness Primary School we are fortunate that we are all working together as a team with the well being of the children at heart. Teachers and other school staff are particularly well placed to observe outward signs of abuse, changes in behaviour or lack of development within a child, any of which might be indicators that abuse is taking place. This child protection policy has been written to ensure that all the staff who work in the school know and understand their responsibilities with regard to the protection and welfare of the children who attend the school. 

Gloucestershire Safeguarding Children Board (GSCB) has produced a handbook for Designated Safeguarding (Child Protection) Officers in Educational Settings.  This document is a live version available on-line at: www.gscb.org.uk/handbook and is to be used in conjunction with this policy. 

At Sharpness Primary School we believe that one of our aims is:

To support children in developing the basic principle of personal safety by fostering security, independence and self confidence.

We believe that this can be achieved by:-

1. Encouraging a positive self-image.

2. Giving consideration to helping children to build and sustain relationships with families, peers and adults.

3. Giving children the opportunities to develop the skills needed in order to make carefully thought out choices based on sound information and to make judgements and decisions including those affecting their own well being.

In order to do this we shall:

1. ensure Child Protection is included as an integral part of our school curriculum

2. assist parents in making sure that children are informed in a secure and non-threatening way.

3. promote the philosophy that children have certain rights and responsibilities

4. provide a class and school environment in which open effective communication between children and teachers, parents and other adults is the accepted and expected norm.

and shall also try to:

1. provide sufficient staffing and resources to fulfil children’s needs.

2. encourage staff to provide a class and school environment in which every child is valued.

3. encourage regular opportunities for class and group discussions of thought and feelings in an environment of trust, acceptance and tolerance.

4. ensure that school records and personal details of children are kept up to date, so that discussion can be held with appropriate agencies as necessary.  All data held electronically must conform with the requirements of the Data Protection Act.

RESPONSIBILITIES AND PROCEDURES
ALL STAFF

· Should be alert to signs of abuse including neglect, physical injury, sexual abuse and emotional abuse.

· Will be made aware of the Child Protection Policy.

· Will report suspicions to one of the named Child Protection Officers immediately (the same day).

· Will provide the Child Protection Officers with relevant information as required.

· Will comply with instructions given by the co-ordinator regarding suspected abuse.

It is important that all staff do not exceed their professional responsibilities, as to do so, could cause serious problems for others involved with the case, particularly the child.

Staff should be aware that if a child begins to talk about an abusive incident, he/she should be allowed to speak, but should only be questioned with care. No leading questions should be asked or words suggested.  A note of the discussion should be made which records the time, date place and people who were present as well as what has been said. This note should be made available to the designated co-ordinator.

If a child confides in a member of staff, and requests that the information is kept secret, it is important that the member of staff tells the child sensitively that he or she has responsibility to refer cases of alleged abuse to the appropriate agencies for the child’s own sake. The child can however, be assured that the matter will be disclosed only to people who need to know it.

DESIGNATED CHILD PROTECTION OFFICERS


There will be 2 in number, one of whom will be the Head, and in her absence the Deputy Head. 

They will :

· Know how to identify the signs and symptoms of abuse and when to make a referral.

· Make the decision if the child is injured as to whether the injury requires immediate treatment.  If so the designated co-ordinator should arrange this without delay, in whichever way seems appropriate and then continue with these procedures.

· Collect and collate all reports and information, and record this in writing as part of the school’s record keeping.

· Be conversant with the up-to-date Area Child Protection Committee Procedures, as specified in the Gloucestershire area child Protection Committee Procedures Manual (live copy available)

· Ask for further advice from the Duty Social worker at the appropriate Social Services Office (Stroud and Dursley area Social Services Office, Health Centre, Beeches Green, Stroud) to discuss what action needs to be taken and be aware of the roles and responsibilities of the investigating agencies.

· Be aware that they may be asked to arrange for the child to be further interviewed by the Social Worker under direction from his/her manager, but that this should only be done by a member of staff who has received appropriate training and guidance.

· Be aware that the child should not be allowed to go home if he/she is felt to be in any danger.

· Discuss with the Social Worker who should inform the parents of the concern, bearing in mind the need to protect the child and on the other hand the duty to work in partnership with parents whenever possible.

· Act as the link between the school and the outside agencies who have legal responsibilities.

· Ensure dissemination of necessary information to relevant staff and make arrangements for staff to supply information in writing, or to attend in person Child Protection Conferences as necessary, in respect of any suspected child abuse.

· Provide support and advice for staff and enable training to take place, as required or appropriate.

THE GOVERNING BODY

· Will display local or national telephone helplines on notice boards in school.

· Will have a whole school policy against bullying and act promptly and firmly to combat bullying.

· Will make parents aware of the Child Protection Policy

· Child Protection governor will be informed by the Headteacher if a pupil is placed on the Child Protection Register.  The LAC governors will also be informed if appropriate.

· Follow LA recruitment procedures related to child protection.

· Have a nominated governor responsible for Child Protection.

· In the case of allegations against staff, the procedures as specified in the GSCB Manual.
THE GLOUCESTERSHIRE SAFEGUARDING CHILDREN BOARD

· Will decide upon action to be taken in accordance with their statutory powers

· Will support and advise school via the designated co-ordinator.

· Will arrange all meetings, hearings and case conferences etc.

RELATED POLICIES

This policy needs to be read in conjunction with the following guidance and policies:


Anti-bullying policy


First Aid policy


Positive handling and restraint


Behaviour policy


Health & Safety policy


Sex education policy


Complaints procedures


Acceptable Use Policy (AUP)


SEN policy


School trips
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